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any human resource management problems are facing public secondary Mschools such as inadequate principals' supervision of  teachers, low level of  
teachers' capacity building and poor students' academic performance among 

others. The study examined the impacts of  human resource management variables such 
as (principals' supervision of  teachers, and teachers' capacity building and teachers' 
workload) on students' academic performance. The study adopted a descriptive research 
of  the survey type and ex-post-facto type. The sample consisted of  320 respondents (20 
principals and 300 teachers). The respondents were selected using multi-stage sampling 
procedure. Two self-developed questionnaires entitled: Human Resource Management 
Questionnaire for Teachers (HRMQT) and Students' Academic Performance Proforma 
(SAPP) of  WASSCE results for the period of  three years (2016-2018) were used to collect 
data for the study. The reliability of  the instrument was ensured using test retest 
technique and the reliability coefficient of  0.78 was obtained for HRMQT. Three 
research questions were raised and one hypothesis was formulated for the study. The 
research questions were answered using descriptive statistics of  frequency count, 
percentage and mean while the hypothesis was tested using multiple regression analysis. 
The hypothesis was tested at 0.05 level of  significance. The findings revealed that the 
regression model is statistically significant in terms of  the variables examined, (F=3.526, 
p<0.05). It was revealed that the best predictor of  students' academic performance was 
principals' supervision of  teachers followed by teachers' capacity building. It was 
concluded that human resource management variables such as supervision and capacity 
building contribute significantly to students' academic performance. Based on the 
findings, it was recommended that State Ministry of  Education and relevant 
professional association should improve the education standard by organizing periodic 
capacity development programmes such as seminars and refreshers courses for the 
principals in order to enhance their competence in instructional supervision. The school 
principals should put in more efforts on teachers' supervision so as to improve 
instructional tasks of  teachers to enhance students' academic performance in public 
secondary schools.
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