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...Quality research begins here

INTERNATIONAL INSTITUTE 
FOR POLICY REVIEW & DEVELOPMENT STRATEGIES

Exchange of Idea Initiative (EII)

IIPRDS has organized several international research conferences and published proceedings 

in International multi-disciplinary journals indexed and domiciled in reputable Universities. 

Special issues are published in the African Development Charter series; a strategic economic 

and policy blueprint for Africa development. 

Vision/Mission

We conduct our work with strict independence, objectivity, and non-partisanship. 

2. International Scientific Research Consortium (ISRC) United Kingdom and

See website: http://www.internationalpolicybrief.org

About Us

Research Focus & Publication 

IIPRDS international journals are published and indexed in 3 directories;
1. Science Publishing Corporation (SPC) Germany

http://www.internationalpolicybrief.org/journals

he International Institute for Policy Review and Development Strategies (IIPRDS), 

TNigeria is a member of  First Assured Brilliant Intl Limited, incorporated under the 

Companies & Allied Matters ACT of  the Federal Republic of  Nigeria. The Institute is 

a non-partisan organization, independent of  government and other bodies. Since 

incorporated in 2013,  IIPRDS  has  made  significant  contributions  in  quality  research  

and  international standard publications. 

To be the world's leading research and publishing Institute on policy review and development 

strategies. Through independent, collaborative and institutional research, review existing 

development policies especially in developing economies of  the world, research into evidence-

based strategies to advance new measures for achieving sustainable development.

3. International Journals of  Advanced Scientific Research (IJASR), Nigeria, Nairobi, 
Ghana and Tanzania. IJASR are online international open access peer review 
scholarly journals. Click this links for published Journals: 

The Institute currently operates an Exchange of  Idea Initiative (EII) with other International 
Research Organizations and Libraries to enhance wider researcher of  its journals. With this 
initiative, Academic Journals are published in various Countries by reputable publishers and 
research organizations not minding where the conference is held. This dynamism has 
diversified and improved the quality of  the Institute Journals, enhanced International 
acceptance by indexing research agencies, built confidence in conferees and enhanced their 
disciplinary relevance.
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2. Corrections of  manuscript(s) (full papers) must be effected and submitted within 2 
weeks after the conference. All submission must be made to:

Timeline for Manuscript Corrections and Journal Publication

The timeline for manuscript assessment and publication is as outlined below:
1. The Plenary/Technical session is compulsory for all conferee. You are advised to note 

the comments pointed out by the Chairman of  the Technical Session and other 
members of  the plenary group. This will help you effects corrections as expected.

 conferencestrategies@gmail.com 

3. The Conference Professional Peer Review Editorial Panel (CPPREP) will meet 2 
weeks after the league conference to review papers. This usually takes one week, after 
which the papers are forwarded to Google scholar International Standard Peer Review 
Research Council for professional and disciplinary blind peer review and plagiarism 
check. Usually this takes about 3 weeks.

4. Letter of  Papers Acceptance and Journal Publication will be issued to author(s) on the 
6th week after the conference. Acceptance will be in three forms:

a. After peer review, papers with less than 50% accuracy level will be rejected. Author(s) will 
be required to re-write the paper based on observations.

b. Secondly, papers with 51 – 80% accuracy level will be accepted for publication, but 
with minor corrections effected by the institute.

c. Finally, papers with 81 – 95% accuracy level will be accepted for publication with 
minor corrections effected by the institute.

5. On acceptance of  paper for publication, author(s) will be required to make 
PAYMENT for paper publication/ pagination (hard print and online) and courier. 
Payment must be done within 2 weeks of  notification of  acceptance. Authors will 
receive their published journals within 10 weeks after the conference.

6. Accepted papers will be published in International Scientific Disciplinary Research 
Journals with high level Impact Factor (in hard print and e-version). Published 
journals will be indexed in Google scholar and other online research directory.

8TH-CADPSS  | page vi



Articles for publication will be peer reviewed by 2 or 3 reviewers to ensure accuracy. Guided by 
the reviewer's comment on a paper, the decision of  the Board is final.

Submitting your manuscript for assessment and publication in any of  the International Journal 
Series means that your work has not been published elsewhere in any other journal, book or in a 
book chapter, be it printed online (except in the form of  an abstract or an academic thesis). The 
editor(s) of  the journal(s) have the right to edit or to alter all contribution, but authors of  the 
submitted work will receive proof  before the publication of  their work.

Guidelines for Manuscript Submission

Manuscript should be legibly written with clear symbols, drawings, photographs, chemical 
structures to ensure clarity and easy reproduction. Authors are urged to pay attentions to 
tables, figures and references which should be done in the correct format and appropriately 
cited in the main text.

Format of Paper

Manuscript should be submitted to the Editor in Chief, typed in English with Times New 
Roman font size 12, doubled space with 1” margin at all sides of  A4 paper. Manuscripts 
should not exceed 14 pages. Articles for publication should be sent to the Editor, International 
Standard Research Publishing through the journal.

Submission of Manuscripts

The paper should include: Title, author(s) name(s) (surname in full) and address (es), an 
abstract not exceeding 250 words, a few key words and the main paper. The main paper should 
have an Introduction, Materials and Methods, Results and Discussion, Tables and Figures, 
Plates, Conclusion, Acknowledgment, References. If  the paper has more than one author, the 
first on the list is the Correspondence author.

Important Notice

References
The reference style should be APA format.

E-mail: conferencestrategies@gmail.com 

Review Process
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Copyright

Publication decisions: The editor is responsible for deciding which of  the articles submitted 
to the journal should be published. The editor may be guided by the policies of  the journal's 
editorial board and constrained by such legal requirements as shall then be in force regarding 
libel, copyright infringement and plagiarism. The editor may confer with other editors or 
reviewers in making this decisions.

Upon acceptance of  a paper by the journal, the author(s) have automatically transferred 
copyright of  the paper to International Standard Research Publishing. The transfer will 
ensure widest possible dissemination of  information.

Charges
Manuscript must be submitted along with a processing fee. Upon acceptance of  a paper for 
publication, the corresponding author must submit the corrected paper and pay a publication 
fee of  $200 (USD) only. Corresponding authors shall receive one copy of  Journal and could 
also download articles from the Journal's website.

Publication Ethics and Publication Malpractice Statement

Confidentiality: The editor and any editorial staff  must not disclose any information about a 
submitted manuscript to anyone than the corresponding author, reviewers, potential 
reviewers, other editorial advisers, and the publisher, as appropriate.

Institutional website: www.internationalpolicybrief.org
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Managing Academic Dishonesty Among Lecturers of 
Selected Universities in Bayelsa State for Educational 
Leadership, Sustainable Development and Citizenship

niversity Education is expected to bring solutions to the problems 

Ufacing the Nigeria society. It is mainly to produce high level manpower 

and good citizens that will lead industries and institutions towards 

sustainable development. This paper therefore discusses academic dishonesty, 

ethical values for improved leadership, sustainable development and quality 

citizenship among lecturers in selected universities in Bayelsa State, Nigeria. The 

study is a descriptive survey research design. The population of  the study were all 

the 1,900 academic staff  in Author's institution and Niger Delta University 

Amasoma. A random sampling techniques was used to select 195 lecturers from 

the universities. Three research questions and one hypothesis were raised to 

guide the study. The instrument for data collection titled: Academic Dishonesty 

and Ethical Values among Lecturers for Educational Leadership, Sustainable 

Development and good Citizenship Questionnaire (ADEVLSDQ) was 

designed, validated, pilot-tested (N=20, r=.88) by the researchers and used for 

the study. Mean and standard deviation was used to answer the research 

questions while t-test statistics was used to test the hypothesis at 0.05 level of  

significance. The study revealed that academic dishonesty is practiced by some 

lecturers by intimidation of  students, tag of  marks to textbooks purchased by 

students, sexual harassment among others. The study concluded that when 

lecturers are honest in their academic practice, the societal values would be 

increased towards producing good citizenship. It was then recommended among 

others that lecturers should be given value re-orientation on the importance of  

honesty and implications of  dishonesty on a semester basis. University 

authorities should judiciously implement punitive measures on lecturers who 

are found to be dishonest. 

1&2Faculty of  Education, 

Federal University Otuoke

1 2Onukwu James N. & Tiebebedigha, Faith P.

Keywords:  Academic Dishonesty, Sustainable development and Good citizenship        

A b s t r a c t  
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Keywords:  Remittance inflows, Granger causality, vector error correction model, 
Wald test, Post-test, Pre-test  

Federal University, Lokoja, Kogi State-Nigeria

he focus of  this paper is to determine the extent international remittance inflows predict 

Tthe growth of  Nigeria's domestic economy ranging from 1980 to 2019. To achieve such 

objective, the author adopted VEC Granger causality test for estimation of  the parameters 

specified in the models. This is complimented with other standard econometric pre-tests and post-

tests such as unit root tests, co integration tests as well as vector error correction model to 

determine the properties of  the time series data used for the analysis. The result of  the analysis 

indicates that the series employed for the analysis exhibits long run co integration. The VECM 

results also show that  a negative significant relationship between international remittance inflows 

and real gross domestic product in the short run as indicated by a t-statistics of  -6.874905 and a p-

value of  0.0087. Consequently, from the long run result of  the VECM, international remittance 

inflow maintained a negative relationship with economic growth in the long run. The Wald test 

indicated no causality among RGDP, IRIGWT, ODAGNI, BOT and INF. VECM in the second 

equation of  the study showed a positive insignificant relationship between international 

remittance inflows and domestic credit to private sector in the short run within the period under 

consideration with a t- statistics of  0.053623 and p-value of  0.6807. However, from the long run 

result of  the VECM in the second equation, international remittance inflows indicated a negative 

relationship with domestic credit to the private sector in the long run. The result of  the error 

correction model in the short run as indicated by the lower chamber of  VECM showed a positive 

significant correlation between overseas development assistance and gross domestic product as 

indicated by the t-statistics of  8.643742 and p-value of  0.0097. The result from the upper chamber 

of  the VECM indicates a negative relationship between overseas development assistance and 

economic growth in the long run. The implication of  the study is that international remittance 

inflows have not translated considerably to the growth of  Nigerian economy.  In view of  the above 

findings, the study makes the following recommendations: the federal government should adopt 

strict policy measures to regulate international remittance inflows to Nigeria by ensuring proper 

investment of  greater percentage of  all remittances. This can be done by insisting that all 

remittance above certain level be accompanied with an investment plan or properly taxed. In order 

to encourage remittances passing through the official channel, the Central Bank of  Nigeria should 

ensure that transaction cost of  international remittance inflows are kept very minimal.

A b s t r a c t  

Eze, Titus Chinweuba (PhD)
Department of  Economics,

Abstract ID: ABS:04:20A-20
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Modeling the Relationship Between Remittance Inflows and 
the Growth of Nigeria's Domestic Economy: VEC Granger 
Causality Test Approach
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Apprenticeship Training System and Business Sustainability 
in Anambra State South East Nigeria

he rate of  collapse of  Small businesses in South East Nigeria in recent 

Ttime has brought to the front burner, the critical role of  Apprenticeship 

Training System in Business Sustainability. These business collapses 

have adverse impact on individuals, organizations and the entire system. 

Apprenticeship which is intergenerational means of  transmitting technical skills 

and tacit knowledge from the master to the apprentices is gradually being 

relegated as a result of  various factors like mentorship, educational and fund 

constraints. This paper therefore investigates apprenticeship training system and 

business sustainability in Anambra state using a population of  1000 respondents 

from different trades/ crafts/ business. Questionnaire was the main instrument 

of  data collection while Chi- Square was used to test the hypothesis. Related 

literatures on apprenticeship and business sustainability were reviewed. 

Findings reveal that the level of  education of  the apprentices affects the trade 

knowledge and also the master's wiliness to mentor the apprentices who must be 

ready and have the capacity to learn. Therefore, the study recommends that 

apprentices must possess some level of  education that is basic for effective 

understanding and comprehension of  trade knowledge and secrets. Also the 

masters must have mentoring skills to bring out the creativity in apprentices, 

while taking cognizance of  business trends.

3 Department of  Public Admin, Federal Polytechnic Nekede, Imo State

1  2
Iwueke Obinna C. (PhD), Halima Sule Alhassan (PhD) & 

A b s t r a c t  

1Department of  Business Admin and Management, Federal Polytechnic Nekede, Imo State

Keywords:  Apprenticeship, Business sustainability, Mentoring, Trade Knowledge 

Creativity    

2Federal Ministry of  Education; Department of  Education planning and research Development, 
NATCOM UNESCO, Abuja.

3Oparaku Patrick N.

3
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4

Assessment of Rainfall Distribution and Agricultural 
Production in Afikpo North Local Government Area of 
Ebonyi State, Nigeria: Effect of Climate Change

Abstract ID: ABS:07:16A-20

A b s t r a c t  

he purpose of  the research was to generate information/data on rainfall 

Ttrend in the study area in the year, 2019. Long before now, farmers had 

good knowledge of  the weather conditions of  their immediate 

environment and on this basis planned their agricultural activities effectively 

with minimal loses of  their farm produce. But today, this knowledge seems to 

have eluded them as a result of  climate change. The information/data were 

generated from both primary and secondary sources. The field work was carried 

out in Afikpo North Local Government Area (LGA) of  Ebonyi State. The LGA 

is made up of  Twelve (12 Autonomous Communities (ACs) and out of  which 

ten (10) were randomly selected. Field Assistants (FAs) were required for the 

field work and two (2) (FAs) were purposively selected from each of  the (10) ACs 

to help record parameters relevant to the field work. The data generated were 

analyzed using tables, means, percentages and graphs. The result revealed that 

the rains now start early in the year between the months of  February and March 

and thereafter cease and commence again in the month of  May. The result also 

showed that there was absence of  the popular two peaks of  rainfall, “double 

maxima” and “August break”. The recommendations, among others, include 

that farmers should cultivate those crops that may not require much water 

between the months of  February and March, construct water channels as source 

of  irrigation during this period and cultivate “edible cover crops” as “must 

crops” during the growing season.

1 2 3Oga, I.O., Ibiam, S.O. & Odima, V.O.
1,2&3Department of  Agricultural Technology

Keywords:  Assessment, Rainfall, Distribution, Climate Change, Agriculture

AkanuIbiam Federal Polytechnic, Unwana, Ebony State
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2Department of  Social Development, Waziri Umaru Federal Polytechnic, BirninKebbi

1  2
Lawal Sani & M. A Kuttu

1Department of  Business Administration and Management, Niger State Polytechnic, Zungeru

A b s t r a c t  

he study explained attitudes of  men towards women involvement in 

Tbusiness and conceptual cases from Nigeria. Several years ago, women 

have suffered series of  traditional, cultural and patriarchy ideology that 

have hindered their socio-economic and political status in human societies, 

however, women role in Nigeria were accordance with some basic fundamental 

guidelines those labeled regulations have denied women involvement in 

business. Similarly, the primitive traditions, culture and religion have 

contributed powerfully, particularly, in a Islamic dominated communities. study 

therefore enumerated the benefits of  women involvement in business and how it 

could enhances economic growth of  the nation and at the same time improve the 

psychological and emotional status of  women to feels that they were not again 

second class citizens in human society. The study utilized conceptual, 

approaches, data were triggered, through secondary information's, such 

information's were, journals, books, internets, newspapers, magazines,  and 

other  related non-formal participations of  the respondents and many more 

second hand information's. The study examined it findings that, revealed the 

significance of  contemporary solutions to religion, traditions and culture that 

where the pillars that denied women involvement in business, additionally, 

patriarchy ideology, through the introduction of  legal institutions that could 

fight man made traditions that have for long denied women rights. The study 

demonstrated some of  it challenges, those challenges revealed that, lack of  

proper provision of  legal institutions that would protect the image and destroyed 

the burden of  traditions, culture, religion and patriarchy ideology which pest the 

socio background of  women Finally, the study recommends to ensures adequate 

strategies and methods that could be employed in transforming the lives of  

women in Nigeria

Keywords:  Attitudes, Women, Business and Nigeria

Abstract ID: ABS:09:29B-20

5

Attitudes of Men Towards Women Enrollments in Business 
and Conceptual Cases from Nigeria
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Maximization of the Utilization of the Military for 
Efficiency and Security Purposes in the Mist of 
Complexities of the Post Modern Era

Abstract ID: ABS:01:17A-20

A b s t r a c t  

Department of  Sociology

his paper attempts on various ways by which the military of  some 

Tdeveloped countries like Nigeria respond to situations at different times 

of  their needs; especially as it relates to the security of  their domain to 

foster development. The result of  which have in no small measure brought 

succour, relative peace, and hope of  existence.  Hence, fostering harmony, unity 

and smooth running of  their various governments. The sociological approach is 

adopted in view of  the traditional focal point generated by this paper, to portray 

the military as it should be in an ideal situation as a solution for peace and civil 

stability for attainment of  real security that can efficiently police our states for 

maximum security. Identifying the major roles and the herculean task of  the 

military in the mist of  complexities that are related to this present post-modern 

era, developing countries of  which Nigeria is a major point of  reference. Effort 

was geared towards; among others the stemming of  crises posed by religion, 

ethnicity, the ones generated by the activities of  insurgents, separatists, 

insurrectionists, just to mention but few. How it has translated substantially to 

the present level of  the overall development of  our endeared nation – Nigeria. 

With due regards to the tasks before the military, it was recommended among 

others that:  the military should be efficiently funded, and should make its 

presence known more in the suburbs, villages and sparsely habited forest areas as 

this areas are used as breeding grounds for criminals who are later sent to the 

populace to wreck havoc. In conclusion, the paper envisages that the solution 

this paper will proffer will reduce the state of  insecurity reflecting in the form of  

insurgency in Nigeria and the world at large. 

6

Federal University Gashua, Yobe State Nigeria

Ogundiminiyi Michael Taye

Keywords:  Compexities, Maximization, Military, Post Modern Era, Security, 

Utilisation
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Abstract ID: ABS:10:29C-20

7

1 2 3
Abdul-Khadir Musa Ismail, Umar Gunu Suleiman, ARI Mohammed 

Compensation Scheme and Academic Staff Performance in 
Federal Polytechnic Nasarawa

4 5Abdullahi, Audu Omeiza,  Hussaini Mohammed Ndakwesu & 
6Ramalan Halilu
Department of  Business Administration & Management, 

Federal Polytechnic Nasarawa, Nasarawa State

Keywords:  Compensation, Special allowances, Part-time emoluments, Employees' 

performances, Reward 

A b s t r a c t  

his study examined the effect of  compensation schemes on academic 

Tstaff  performance in Federal Polytechnic Nasarawa. Specifically, it 

investigated the effect of  special allowances and part-time emoluments 

(independent variable) on academic staff  performance (dependent variable) of  

the institution. The descriptive survey research design was adopted for the study. 

The population comprises of  the 485 academic staff  of  the institution from 

where a total of  seventy nine (79) samples of  academic staff  were selected across 

six (6) faculties using stratified sampling technique. Questionnaire was used to 

gather data from the respondent. The reliability of  the questionnaire was tested 

using Cronbach- alpha coefficient and the test yielded the alpha coefficient of  

0.85 and 0.82 for special allowances and part-time emoluments respectively. 

Descriptive statistics was used to present the data while multiple regression 

analysis was carried out to examine the extent to which the independent variable 

affects the dependent variable and the finding reveals that both special 

allowances and part-time emoluments have significant positive effect on 

academic staff  performance in Federal Polytechnic Nasarawa. The researcher 

recommends that; the management of  the institution should continue to 

enhance employees' compensation schemes (both special allowances and part-

time emoluments).
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1 2 3
Abdul-Khadir Musa Ismail, Umar Gunu Suleiman, ARI Mohammed 

8

Department of  Business Administration & Management, 

Effect of Influence Tactics on Workers' Performance in 
Dangote Cement Plc, Obajana- Kogi State

Federal Polytechnic Nasarawa, Nasarawa State

6Ibrahim, Kabiru Bashiru

Abstract ID: ABS:09:29B-20 

A b s t r a c t  

nfluence is a primary social mechanism through which a leader enacts his or 

Iher leadership using various tactics to influence others. This study is an 

attempt to investigate the effect of  influence tactics on worker's performance 

in Dangote Cement Plc, Obajana- Kogi State. Specifically, it was designed to 

examine the effect of  appeal to higher authority; ingratiation; impression 

management; and persuasion tactics (as the dependent variables) on workers 

performance. A descriptive-survey research design was adopted, while 

purposive sampling technique was employed to arrive at a sample size of  fifty-

eight (58) from the research population of  151 senior staff, frontline managers 

and management personnel of  the organization. Out of  the fifty-eight 

questionnaires administered to the staff, only forty-eight were returned. Multiple 

regression analysis was used to determine the relationship between the two 

variables using the regression coefficients (Beta values). Results showed that 

ingratiation has a negative and insignificant effect on performance; impression 

management have positive and insignificant effect on workers performance; but 

appeal to higher authority and persuasion tactics had positive effect on workers 

performance in Dangote Cement Plc, Obajana- Kogi State. The study 

recommended that management of  the firm should adopt the use of  persuasion 

and appeal to higher authority considering their positive effect on workers 

performance; the use of  ingratiation as an influence tactics should be 

minimized; and impression management should be encouraged.

Keywords:  Influence tactics, Persuasion, Ingratiation, Impression management
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A b s t r a c t  

uman capital can be said to be specifically within an economic setting Has a manufacturing factor and as an economic term used to describe the 
skills and knowledge that individuals attracts upon to generate outputs 

of  value such as innovation and productivity in job performance. It is no 
exaggeration in the assertion that the most significant resource of  any 
organization is often said to be its people. People, knowledge and Skills are 
known as human capital. This study examined the effect of  human capital 
development in optimizing employees' performance with respect to Abia state 
house of  Assembly. Survey design were used and data collected primarily for the 
study were analyzed using frequency distribution table, and percentages were 
used to analyze the data from the questionnaire, while simple regression and 
correlation with the use of  SPSS were used to analyze the hypotheses. The 
findings established that there was a significant and positive relationship 
between human capital development programmes and the productivity of  the 
employees. That organizations which were involved in human capital 
development system enhanced specific human capital and in turn, had higher 
creative performance of  employees and eventually enhanced the achievement of  
the overall goal of  positive organizational performance. The study concluded 
sequel to the result of  the analyses and the findings of  the work, that there was a 
significant and positive relationship between human capital development 
programmes and the productivity of  the employees. Secondly, it was ascertained 
that there was a significant and positive relationship between the human capital 
development programs employed in Abia State House of  Assembly and the 
performance of  their employees. This conclusions were backed up with 
empirical reviews of  other works which shared the same views with the findings 
of  this work. The study recommended among others that organizations should 
invest necessary resources for developing human capital.

Effect of Human Capital Development in Optimising 
Employee Performance (A Study of Abia State House of 
Assembly)

1 2Melletus Uchechukwu Agbo (PhD) & Moses Sunday Okebaram (PhD)
Department of  Business Administration,
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A b s t r a c t  

he degree at which some issues can be meaningfully discussed ethically 

Tarises from the nature of  the issue at hand. Some issues are axiomatic, 

ambiguous and controversial mainly because there are evidence in 

dispute. In scientific research, and in the development and applications of  

technology, notably live saving technology. Scientists are confronted with ethical 

problems in their choice of  research and education, and in ways and manner 

they deal with publications and media. The applications of  science and 

technology has chain of  causes and effect on almost all areas of  our lives. The 

social media, the globalization, the growing cultural pluralism, conflict and war. 

The development of  new weapons, non-sustainable development, depletion of  

resources, and environmental degradation. Many of  these possibilities that are 

opened by science and technology are harmful and retrogressive. Though, 

science also proffers a possible improved living conditions, improved healthcare, 

and more awareness of  the needs of  people in other parts of  the world and 

greater possibilities to assist them. However, the ethical gurus may lack the 

wherewithal to tackle some of  the problems identified in terms of  science and 

technology, they may still be able to say something useful about whether it is 

acceptable to indulge in a given risk such as stem cell research, GMO research, 

euthanasia, abortion, falsifying of  data and other forms of  research that may 

involve a colossal damage that could have some ripple effect on society and the 

environment. Ethical literacy, ethical imperative and Ethical bargain becomes a 

tool at hand.

Abstract ID: ABS:08:29A-20

Problems and Prospect of Ethical Issues in Science and 
Application of Technology and Formulation of Policies for 
Sustainable Future

8TH CONFERENCE ON AFRICAN DEVELOPMENT 
POLICIES AND SUSTAINABLE STRATEGIES



8TH-CADPSS | page 11

Abstract ID: ABS:06:05B-20

11

Department of  Business Administration, College of  Management Sciences

A b s t r a c t  

Dr. Melletus Uchechukwu Agbo

Michael Okpara University of  Agriculture, Umudike, Abia State, Nigeria

his study examined the impact of  Management Information System on 

Torganizational performance of  Nigerian Bottling Company, Enugu. The 

main objective of  this study was to critically examine the impact of  

Management Information System on organizational performance (A Study of  

Nigerian Bottling Company Plc, Enugu). Other specific objectives of  the study 

were to;(i) Determine the impact of  management information system policies 

and practices on organizational profitability of  Nigerian Bottling Company, 

Enugu. (ii)Examine whether management information system application 

affect organizational efficiency of  Nigerian Bottling Company, Enugu. One 

hundred and twenty-nine (129) questionnaire were distributed to staff  of  

Nigerian Bottling Company, Enugu, descriptive survey was adopted and data 

were analyzed using SPSS regressions. The following findings were made; i) 

there was a significant effect of  management information system on 

organization efficiency of  Nigerian Bottling Company, Enugu. The study 

concluded that management Information System (MIS) was a subset of  the 

overall internal control of  a business covering the application of  people, 

documents, technologies, and procedures by management accountants to solve 

business problems such as costing a product, service or a business-wide strategy. 

It further recommended that management should engage employees in the 

organizations, in the analysis, design, construction and development of  

information system in order to promote efficiency.

Impact of Management Information System on 
Organizational Performance (A Study of Nigerian Bottling 
Company, Enugu)
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Impact of Cost Reduction Techniques on Business 
Stakeholders in the Nigerian Upstream Hydrocarbon Sector

2Department of  Accounting, Adamawa State University, Mubi, Nigeria

n the recent past, the oil and gas upstream sector was faced with challenges 

Iof  fall in revenue due to fall in crude oil prices and the continuous increase in 

costs of  finding and lifting oil. The expectations of  business stakeholders are 

high on the operators. The research was designed to examine Impact of  cost 

reduction techniques on business stakeholders in the Nigerian upstream 

hydrocarbon sector. The objectives of  the research were achieved using a 

quantitative method. A survey was conducted on 7 randomly sampled oil service 

companies in the Nigerian upstream sector: A total of  70 questionnaires were 

sent by mail to the responded and 60 responded representing 86% response rate. 

The responses elicited were analysed using Chi-Square test method of  data 

analysis. The study revealed that there was no statistical evidence that cost 

reduction measures used by oil and gas companies operating in the Nigeria 

upstream sector has any significant impact on business stakeholders.

Keywords:  Cost Reduction; Business stakeholders; Stakeholders engagement; 

Hydrocarbons; Upstream
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